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WAGES & BENEFITS POLICY (s (§ 5193 yol ciy>)

Introduction:

Eva Foods (Pvt) Ltd is committed to paying fair wages and providing appropriate benefits to all
employees. We recognize that fair compensation is an essential element of our commitment
to responsible and ethical business practices. This policy outlines our approach to wages and
benefits, including how we determine wages, the types of benefits we provide, and how we ensure
compliance with applicable laws and regulations.

Wages:

We are committed to paying fair wages to all employees in accordance with local laws and
regulations. We will provide regular reviews of wages to ensure that they remain competitive and are
consistent with market rates. We will provide clear and transparent information to employees
about their wages, including how they are calculated and any deductions that are made. We will
also ensure that all employees receive their wages on time and in full.

Benefits:
We are committed to providing appropriate benefits to all employees, including but not limited to:

o Health and safety benefits: We will provide a safe and healthy working environment and
appropriate protective equipment to ensure the well-being of all employees.

e Social benefits: We will provide social benefits to employees, such as paid time off, sick leave, and
maternity/paternity leave, in accordance with local laws and regulations.

e Retirement benefits: We will provide retirement benefits to employees, such as pension plans or
other savings schemes, where legally required or deemed appropriate.

e Training and development benefits: We will provide training and development opportunities to
employees to help them develop their skills and advance their careers.

e Compliance: We will ensure that our wages and benefits policy complies with all applicable laws
and regulations, including local laws, regulations, and collective bargaining agreements. We will
also ensure that all employees are aware of their rights and entitlements under this policy and
any relevant laws or regulations. We will regularly review and update this policy to ensure that it
remains relevant and effective.

Communication and Feedback:

We will communicate our wages and benefits policy to all employees and ensure that they understand
their rights and entitlements. We will also encourage employees to provide feedback on the policy and
suggest ways in which it can be improved. We will take into account such feedback when reviewing and
updating the policy.

C.E.O
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